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HOW TO APPLY:  Interested applicants need to complete and submit an online State of Maine Direct Hire Application along with a detailed Resume, Cover Letter @ http://www.maine.gov/nrsc/jobs/index.shtml#acf
APPLICATIONS MUST BE RECEIVED BY:  
August 26, 2022
If you are unable to apply online, Direct Hire Application forms can be obtained by contacting the NRSC Personnel Office at (207) 624-6370 or by accessing the NRSC website at http://www.maine.gov/nrsc/jobs/application.shtml

	Direct Hire Career Opportunity Bulletin

DEPARTMENT OF AGRICULTURE, CONSERVATION & FORESTRY
28 State House Station, Augusta, ME 04333
*Offices Located at Harlow, Williams Pavilion and Deering Buildings - AMHI Complex, Augusta

PLANNING AND RESEARCH ASSOCIATE II


Opening Date:

August 8, 2022
Closing Date:  August 26, 2022    
Location:

Augusta 
    Position #: 01740-0116
00500-0994
Position Type:

Permanent Full Time

    Class Code: 0040
0040
Grade/Salary:

23   $45,136.00 - $60,881.60


The Grants and Community Recreation Program within the Bureau of Parks and Lands has a current vacancy for a Planning and Research Associate II in Augusta. The Grants and Community Recreation Program manages the state-side delivery of the Land and Water Conservation Fund (LWCF) and the Recreational Trails Program, and we provide technical assistance to municipalities for the delivery of parks and recreation services.  It also provides oversight of the Maine Conservation Corps.
BRIEF JOB DESCRIPTION:  This is professional services work providing significant support for the state-side delivery of the Land and Water Conservation Fund and ongoing stewardship of the inventory of nearly 900 existing projects.  Every LWCF assisted site must be managed for public outdoor recreation in perpetuity.  This position is instrumental in assuring that these obligations are met by performing site inspections, collecting and managing data related to these projects, maintaining the newly generated LWCF parcel GIS layer, researching parcel ownership and project boundaries, and assisting with associated compliance efforts.  This position will be designated as an Alternate State Liaison Officer, enabling this person to help manage the full lifecycle of LWCF projects between the state and the National Parks Service. This position is instrumental in collecting and analyzing data and researching outdoor recreation trends to inform and help draft the State Comprehensive Outdoor Recreation Plan, which needs to be revised every five years as a requirement of LWCF.
Knowledge/Skills/Abilities required: 

This position is part of the LWCF delivery team that includes local project sponsors, state agency staff, National Parks Service staff and cohorts in the National Association of State Outdoor Recreation Liaison Officers. The position fulfills critical program needs, including the following tasks:

· Collect, update and manage project related data and maintain the connection of this data to the GIS parcel map.

· Maintain the GIS parcel map as project related data evolves during their eternal lifespan.


· Research evolving demands for public outdoor recreation, trends for new opportunities and facilities.
· Represent the program to local and state project sponsors, or potential project sponsors, to promote its use.
· Perform site inspections to analyze compliance for future funding, current project acquisition / development progress and successful completion and or compliance with previous awards.
· Complete and submit periodic federal and state reports as required.
· Assist with development, promotion, and implementation of grant programs. Work to promote the benefits of and access to these grant programs for the public. Create and deliver related marketing information including reports, charts, research documents, promotional materials like press releases, newsletters, social media communications and workshops.
MINIMUM QUALIFICATIONS: An eight (8) year combination of education, training, and/or experience providing a knowledge of planning and research principles, practices, and techniques. 

PREFERENCE WILL BE GIVEN TO:  Those with a Bachelor’s Degree in parks and recreation management, natural resources management, landscape architecture, marketing, media/communications, public policy, or a directly related field and four (4) years’ experience in outdoor recreation management, marketing, and/or related field. Related training and experience may be substituted for education on a year-for-year basis. Preference will also be given to those with the following:

· Experience developing policies for an organization or network.
· High degree of comfort with public speaking.

· Creative ability, including the ability to write copy, create graphics, and develop basic marketing tools.

· Experience developing, implementing and or managing construction project budgets and timelines.
· Direct experience in parks and recreation service delivery with municipal or state government.

· Experience in convening stakeholder groups, and helping such groups achieve consensus.

· Demonstrated ability to work independently on complex projects under deadline.
No matter where you work across Maine state government, you find employees who embody our state motto—"Dirigo" or "I lead"—as they provide essential services to Mainers every day. We believe in supporting our workforce's health and wellbeing with a valuable total compensation package, including:
 

· Work-Life Balance – Rest is essential. Take time for yourself using 13 paid holidays, 12 days of sick leave, and 3+ weeks of vacation leave annually. Vacation leave accrual increases with years of service, and overtime-exempt employees receive personal leave. 

· Health Insurance Coverage– The State of Maine pays 85%-100% of employee-only premiums ($9,893.52-$11,057.52 annual value), depending on salary. Use this chart to find the premium costs for you and your family, including the percentage of dependent coverage paid by the State.  

· Health Insurance Premium Credit – Participation decreases employee-only premiums by 5%. Visit the Office of Employee Health and Wellness for more information about program requirements. 

· Dental Insurance– The State of Maine pays 100% of employee-only dental premiums ($350.40 annual value). 

· Retirement Plan– The State of Maine contributes at least 13.16% of pay to the Maine Public Employees Retirement System (MainePERS), on behalf of the employee.  

· Gym Membership Reimbursement– Improve overall health with regular exercise and receive up to $40 per month to offset this expense. 

· Health and Dependent Care Flexible Spending Accounts– Set aside money pre-tax to help pay for out-of-pocket health care expenses and/or daycare expenses. 

· Public Service Student Loan Forgiveness– The State of Maine is a qualified employer for this federal program. For more information, visit the Federal Student Aid office. 

· Living Resources Program – Navigate challenging work and life situations with our employee assistance program.

· Parental leave is one of the most important benefits for any working parent. All employees who are welcoming a child—including fathers and adoptive parents—receive four weeks of fully paid parental leave. Additional, unpaid leave may also be available, under the Family and Medical Leave Act.  

· Voluntary Deferred Compensation– Save additional pre-tax funds for retirement in a MaineSaves 457(b) account through payroll deductions. 

· Learn about additional wellness benefits for State employees from the Office of Employee Health and Wellness. 

Maine State Government is an Equal Opportunity employer.  We celebrate diversity and are committed to creating an inclusive environment for all employees. We provide reasonable accommodations to qualified individuals with disabilities upon request

